


 
APPENDIX “A” 

 
Voluntary Retirement Incentive Plan (VRIP): 
 

• That the opportunity to apply for participation in the plan be offered, subject to 
the availability of funding, with a deadline for expressions of interest by: 

o July 1, 2020 
 

Note: Such expressions of interest must be sent to the relevant Dean of Faculty, 
with a copy to Nicky Davis, Director, Human Resources; 

 
• That application be open to tenured faculty only whose age plus years of service 

total 80 or more as of the deadline for application; 
 

• That participation in the plan be subject to approval by the University, which 
approval will not be unreasonably withheld.  The decision to approve or not will 
be based on financial, curricular, and faculty complement planning; 

 
• That the University inform OCADFA in writing of who has applied, who has been 

granted, who has been denied, and the reasons for any denial. 
 

• The Plan:  
Option 1: 60% Workload 

o Phased Retirement Plan: the plan consists of a phased teaching load 
reduction from 100% to 60% in the 2020/21 academic year, with an 
irrevocable commitment to retire on June 30, 2021.  Salary, benefits and 
pension contributions will be prorated to reflect 65% of the maximum 
load for this academic year, with a lump-sum payment of 25% of salary 
issued at retirement.   

 
Option 2: 40% Workload 

o Phased Retirement Plan: the plan consists of a phased teaching load 
reduction from 100% to 40% in the 2020/21 academic year, with an 
irrevocable commitment to retire on June 30, 2021.  Salary, benefits and 
pension contributions will be prorated to reflect 45% of the maximum 
load for this academic year, with a lump-sum payment of 25% of salary 
issued at retirement.   

 
• That participants may opt to have the one-time retirement allowance of 25% of 

salary paid in two (2) payments, with one payment paid in each of the current 
(2021) and following (2022) calendar years. 
 

• The University will replace a minimum of 100% of the tenured faculty retiring 
(based on Full-time Equivalent (FTE)) as the result of this VRIP plan through new 
tenure-track appointments by September 1, 2025 (for 2025-26 academic year).  



Any new tenure-track appointments between now and July 1, 2025 will be 
attributed first to meeting this complement commitment.  
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